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Abstract 
Historically the Czech and the Slovak legal order formed uniform legal system. After the division of the Republic in 1993, in fact 
two identical independent legal systems were created. This paper points out the differences in the labour-law field. 
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1. Introduction 
1.1. Historical looking back 
History of Czech and Slovak (or that time Czechoslovak) social insurance goes back to the 20’s of 20th century. 
Although the roots are even older. The beginnings of social security can be noticed at the end of 18th century. 
 
Act no. 221/1924 Coll. of Laws and Regulations on Sickness, Disability and Pension Insurance for Employees 
was passed on October 30th, 1924. (Czech Social Security Administration, 2004, p. 5) Since that time the social 
security system for today’s Czech and Slovak Republic was one. Ac t no. 221/1924 Coll. of Laws and Regulations 
on Sickness, Disability and Pension Insurance of Employees significantly contributed to the enhancement of 
democracy in Czechoslovakia. With regards to future political developments in neighboring states, it proved very 
far-sighted and became one of the most important pieces of Czechoslovak legislation on social reform in the inter-
war period. The occupation period saw changes mainly in income categories adapting benefits to the rise in prices 
and salaries. Further modifications and extension of income categories applicable to all sickness insurance benefits 
were introduced after the war. All the previous regulations, however, remained in effect until September 30th, 1948 
(Czech Social Security Administration, 2004, p. 21) 
 
The 1950s and 1960s meant abandonment of the Central European social insurance traditions and 
implementation of the Soviet Model. (Czech Social Security Administration, 2004, p. 24) Not only the compulsory 
insurance system, but the whole legal order incorporated socialistic principles. 
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The new social and economic conditions in the aftermath of the events of November 1989 required reforms in 
social security. The legal framework was set by the Czech National Council Act no. 210/1990 Coll., on Changes in 
Competences of the Czech Republic’s Bodies and on Amendments to Act no. 20/1966 Coll. on Care of Public 
Health. (Czech Social Security Administration, 2004, p. 27) 
1.2. Presence of compulsory insurance 
Compulsory insurance is one of the institutes typical for Czech and Slovak payroll accounting. Compulsory 
insurance and income tax create a group of so called legal wage deductions. It means that insurance contributions 
are deducted from the wage of an employee as first. Actually they are the only ones deducted from gross wage and 
with their deduction the net wage is being calculated. 
 
Compulsory insurance is divided into two streams – the public health insurance and social insurance. 
 
The subject matter is covered and regulated by Act no. 592/1992 Coll. on premiums for health insurance and Act no. 
589/1992 Coll., on social security contributions in the Czech Republic and Act no. 580/2004 Coll., on health 
insurance and Act no. 461/2003 Coll., on social insurance in the Slovak Republic. 
2. Comparison 
2.1. The system 
As already described above, based on historical grounds, the system attributions of the two national legislations 
are almost identical. 
 
The systems consist of the two branches and create compulsory (mandatory) part of insurance connected to 
employment. 
 
The responsibilities and obligations within these types of insurance are also very similar. The social insurance is 
administered by a single authority: the Czech Social Security Administration (as the largest financial administration 
body within the Czech Republic’s civil service) and Social Insurance Agency in Slovakia; whereas the health 
insurance is administered by different health insurance companies. The Slovak health insurance is besides unified 
and methodologically led by the Healthcare Surveillance Authority, which is vested with performing surveillance 
over provision of health care and public health care insurance in the field of public administration. 
2.2. Health insurance 
Health insurance is mandatory for every citizen of the Czech Republic. He pays the premiums either himself or 
the state pays it for him (children, students, pensioners, etc.). Each insured is entitled to free basic health care. 
(Internet Info, s.r.o., 2013) 
 
Health insurance in the Slovak Republic is to ensure access to health care for all people. However, public and 
individual health insurance shall be distinguished. Public health insurance is either mandatory public health 
insurance or voluntary public health insurance under which claims are subject to the conditions laid down by the 
law. (Ústredný portál verejnej správy, 2013) The insured person is a natural person who is insured mandatorily or 
voluntarily under the Health Insurance Act. Mandatorily insured is an individual who has permanent residence in the 
Slovak Republic. 
 
In the following section we will focus on health insurance in connection with employment. 
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2.2.1. Personal scope of the insurance 
Within the Slovak insurance premium payer is an employee, self-employed, employer and the state. But 
insurance is also required to pay an insured person who is not an employee or self-employed, if his income subject 
to income tax, is higher than the minimum wage. (Ústredný portál verejnej správy, 2013) 
 
According to the Czech Act No. 48/1997 Coll., On public health insurance premium payers are employees, self-
employed, employers, state and other persons having permanent residence in the Czech Republic, even if they do 
not have any income. 
 
We can see that Slovak insurance is more bound to the existence of taxable income; Czech system pays more 
attention to the residency (regardless of citizenship). 
2.2.2. Calculation of premiums 
The premium is 13.5% of the assessment basis. The amount of the premium is the payer required to calculate 
himself. Insurance is rounded crown upwards. (VZP ČR, 2013) From this amount two thirds are paid by the 
employer and one third is deducted from employee’s income and paid also by the employer. 
 
The Slovak calculation may differ only a little, the tax rate is namely divided and stated for an employee and an 
employer. Premium rate for an employee is determined as 4% of the assessment basis (2%, if a person is disabled) 
or the employer 10% of the assessment basis (5%, when employing a disabled person). (Všeobecná zdravotná 
poisťovňa, a. s., 2013) 
 
The biggest difference lies in the nature of insurance. The character of the Slovak premium monthly advances 
that are at the end of the calendar year, accounted by health insurance company in the annual settlement. 
2.2.3. Assessment Basis 
The Czech Act defines an employee’s basis of assessment as total income from employment and functional 
benefits, which are subject to the personal income tax and are not exempt from this tax, which his employer 
accounted him in connection with employment. The law states exhaustive list of exceptions: 
• Damages under the Labour Code, 
• Compensation and other compensation 
• Loyalty allowance of miners 
• The remuneration is under Act on Inventions and Rationalisation proposals 
• One-off social assistance provided to bridge employee’s extremely difficult conditions resulting from 
natural disasters, 
• A performance, which was provided pensioner after one year from the date of termination of employment. 
 
In the Slovak legislation the definition is very similar, with few differences among exemptions. 
2.2.4. Obligations of employers 
Obligations that the employer is obliged to perform in the Czech Republic in the area of health insurance, are 
stipulated by Act No. 48/1997 Coll., As amended, and Act No. 592/1992 Coll., As amended. 
 
Pursuant to Act No. 48/1997 Coll., The employer shall within eight days of the event which is announced, made 
by the health insurance company notification 
• Of the employee’s entry in the employment and its termination, 
• Of change of employee’s health insurance company, if it is this fact known, 
• Of facts decisive for the obligation of the state to pay for employee premiums if he is aware of these facts. 
(VZP ČR, 2013) 
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Under the Slovak Act on health insurance, the employer shall, in particular: 
• calculate premiums, properly and on time pay advances on insurance premiums and handover report to the 
health insurance company, 
• perform duties in connection with the implementation of the annual settlement, 
• give notice in writing to the health insurance company within 8 working days of a change. 
2.3. Social Insurance 
In the Czech Republic social insurance consists of contributions for pension insurance, contributions to 
employment policy and sickness insurance. 
 
The Social Insurance System in Slovakia comprises apart from the sickness insurance, pension insurance and 
accident insurance, also of the unemployment insurance with the current inclusion of the legal form of providing 
benefits out of this system, and of the insurance in case of employer’s insolvency named the guarantee insurance. 
The competency in the area of unemployment benefits provision and guarantee insurance benefits has been taken 
over from the National Labor Office by the Social Insurance Agency (SIA). The SIA provides for disbursement of 
unemployment benefits, the job seeking registry is administered by the Centre of Labour, Social Affairs and Family. 
(Sociálna poisťovňa, 2013) 
2.3.1. Calculation of premiums 
Employers, employees who are participants in sickness and pension insurance, self-employed persons, and 
people who have voluntarily signed up for pension insurance are obliged to pay insurance. The legal regulations of 
premiums are contained in the Act No. 589/1992 Col., on Premiums for Social Security and Contribution to the 
State Policy of Employment, as amended. 
 
The amount of premium is determined by a percentage rate from the basis of assessment established for the 
decisive period. This is for employers the calendar month, for which premium is paid. (Czech Social Security 
Administration, 2013) 
 
The Slovak social insurance premiums are same to the extent of percentage rate. But the decisive period could be 
various depending on the situation (see below). 
2.3.2. Assessment Basis 
The basis of assessment is with an employee, who is employed under the Czech legislation, a sum of his/her 
gross counting incomes credited by the employer in relation with pursuance of employment, which establishes 
participation on sickness insurance an incomes credited by employer in relation with employment which establishes 
participation on sickness insurance Act. No. 589/1992 Coll., as amended. 
 
In the Slovak Act No 461/2003 Coll. on Social Insurance we can differ from assessment basis form an 
employment with regular income and assessment basis from an employment with irregular income. While in the 
case of regular income is also the decisive period preceding calendar month, in the case of irregular income, the 
situation is more complicated. Income from an employment relationship with an irregular income is recalculated 
back to the months of the duration of the insured relationship in the current year. 
2.3.3. Obligations of employers 
According to the Act an employee can be a legal or physical entity who employs at least one employee, and a 
state organisational unit, which includes employees in employment or those who are employed through a work 
agreement. An employer carries out activities connected with insurance tasks at his own expense. 
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A local affiliation to the District Social Security Administration office is determined according to an employer’s 
place of business depending on whether he/she does not have a payroll department or the place of a payroll 
department is not the same as the employer’s place of business; or according to an employer’s place of a payroll 
department depending on whether he/she does have a payroll department and its place is not the same as the 
employer’s place of business. As for an employer – a physical entity, a place of business is considered to be his/her 
place of residence in the Czech Republic, and if he/she is a foreigner his/her notified place of residence in the Czech 
Republic. If a physical entity – an employer does have permanent residence, nor a notified place of residence in the 
Czech Republic, a local affiliation to the District Social Security Administration office is determined according to 
the place where business is carried out (or according to his/her place of work, the place of work of his/her 
employees) in the Czech Republic. (Czech Social Security Administration, 2012) 
3. Conclusion 
From the above mentioned we can conclude that the two legislation systems are very similar in their nature, 
which comes from the single tradition. 
The differences are to be found in the developing questions of for example definition of assessment basis. 
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